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MEMORANDUMOF UNDERSTANDING

AGREEMENT made between the NEW YORK CITY TRANSIT AUTHORITY (hereinafter
refelTedto as the "Authority") and the TRANSIT SUPERVISORS ORGANIZATION, Local
106 Station Supervisor Level II unit (hereinafter referred to as the "Union").

1. It is mutually agreed that the agreement between the parties dated January 31, 1997
settling the repre~entationissues in petition C-3994 at the Public Employment Relations
Board and incorporated into the Recognition Clause of the collective bargaining
agreement between the Authority and the Union shall be modified to include and exclude
Station Supervisor Level lIs from the unit, effective upon the Authority receiving notice
that petition CP-904 has been withdrawn as set forth in p<U'agraph2 below, in accordance
with the following:

Included: All employees of the New York City Transit Authority in the Division of
Service Delivery, Station Operations (formerly the Division of Stations) in
the title of Station Supervisor Level II. except as excluded below.

All employees of the New York City Transit Authority in the Division of
Service Delivery, Operations Support, Equipment & Material Control unit
of Administration (formerly Material Control) in the title of Station
Supervisor Level II, except as excluded below.

Excluded: Those employees ofthe New York City Transit Authority in the title of
Station Supervisor Level II in positions in the Office of Labot Relations
(fonnerlyapartof HumanResources,Divisionof Stations).

Those employees of the New York City Transit Authority in the title of
Station Supervisor Level ITin positions in Employee Policy Compliance in
the Department of Subways.

Those employees of the New York City Transit Authority in the Division
of Service Delivery in the:title of Station Supervisor Level II in positions
in the followingunits/areas: .

. Budget Unit (fonnerly Budget, Division of Stations)

. Pick Unit (fonnerly part of Command/Schedules/Operations,
Division of Stations)

. Employee Availability and Timekeeping Units of the Labor
Resources Section (fonnerly the FMLA and Timekeeping Units of
Administration, Division of Stations)

. Safety Compliance & Compensation Unit (fonnerly Safety
Analysis Review and Development, Division of Stations)

· AdministrationlEmployee Services Unit and the Complaint &
COlTespondenceUnit ofthe Administration Section (fonnerly a
part of Administration, Pivision of Stations).
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Those mnployeellof theNewYark ~ty Trwit AuthantY in tJu: Divillian
at SSn'ice De.1ivery.5ttrion Opca.t!ons (formerly the Diviliicn a£ $taticps)
JJ1the tide of Station Suparvixar Lc:volII in poaitiam in UtI:!£ol1awing
unit3/BlCl8:

. ACSONcnthStaff

. ACSOSouthStaff

. ACSO Maintnw3l".e B!1dSupport Staff

. CDrnmmd Cc:nterlOpemtiansSupport '(furmerly Commaru!J
SchadulefllOperatiDxul)

. ChiD£'Station om!:er Staf£

2.. '!he Union agrce!1fa withdraw iu pedtiOI1 CP-90;4fromthe PublicEmploymamRc~m
BeMit with prejudice.

3. Thepartiesag:aethat~ d!sput~ CD21cemmRthe intelptmtian afthe terms Dffhe
J'111W!r)'31, 1991 Agreement. ill m~f4N1 bythc abovl. wiJ1be &\tbjectto ~~ ,cmti'udnal
grievance procedUl8.

4. B2t.ept:ll plovid.ed Abovo,the abtu! of Stalicn Supervisal Level !Is cunr:m1YIepres~
bythcUniDn PIwc11u thejaa posilimls th~ currontlyhcld wouId net be 2.ff~ed bytb1a
Mamara.ndum afUndersTAnWn£,!t is under.3U3odth:ttthis 8hB11net pr~t the Ainhctity
'1ramac1dingto, re.d1Jl:ingor c;1umgingthe nwnber of eU1p1~ in any ti11D1tb.Dir
u&ignmcmsJ or prevent anyrcorgan~ricn o{wode and wiUnot prevent thCfparties to thil
Mcmcra.ndum O£UWE'Standing~ s~g tc dwtS= therepresctsta.:(onstatUSof any
Sta1inn SUJ2ClVlrJCI1"Level nemplaYe4 arpDsiticX1!n4terlally aff'~ted 'by !iuch change.

IN WITNESS 'WHEREOF. the pJUtleshcrotQha.v.,set their hmM md It:W as afth=
dllYof ~ 2004.

Naw YDrk,New York

NEW YORK CITY TRANSIT
A'UTHOlU'

TRANSIT StJPER.VISORS
ORGANIZATION,LOCAL 106

Date

. - ..
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Stipulation and Agreement

Whereas,NYCTransit has provided a program to its non-
represented workforce to enroll in certain health clubs and pay for the
membership through payroll deduction; and

Whereas, the Transport Wor!<:ers Union, Local 106 (UTSO") has
requested to participate in the program;

The parties agree as follows:

1. Employees represented by the TSO will be allowed to participate in
NYC Transit's program.

2. TSO understands that the rates for membership are set by the heaJth
clubs and may change from year to year. Employees are exclusively
responsible for paying for the membership despi~e other payroll
deductions. If an employee is suspended or absent without pay for
more than two full pay periods, NYCTransit will have the option of
deducting allowed payments from the employee's next paycheck or to
suspend the membership with the appropriate penalty. Employees
who are terminated, resign or retire from NYCTransit will have any
monies owed related to the program deducted from any monies owed
to the employee. Employees who are terminated, resign or retire are
no longer eligible to participate.

3. The parties agree that the tenns and conditions of this program are
not subject to collective bargaining. If the program changes or is
eliminated, NYC Transit's only obligation will be to notify TSO.

4. The parties agree that this agreement and the terms published by
NYC Transit which govern the program or any action taken by NYC
Transit conceming the program are not reviewable and cannot be
challenged or grieved through the contractual grievance procedure.

5. The parties agree that the participation in the program must take
place exclusively on the employee's own time and cannot infringe in
any manner with an employee's work time or duties. Any violation of
this provision would disqualify an employee from further participation
in.A:he prwaJ'!l in addition to other appropriate action.

Robert FI Romaine
President

Transport Workers Union, Local 106
Transit Supervisors Organization

StipulationfTSO Health Oub Membership
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'8 NewYorkCityTransit

December 14 2000

Mr. Robert Romaine, President
Transport Workers Unio~ Local 106 (TSO)
5168 Mosholu Avenue
Bronx, NY 10471

Dear:Mr. Romaine:

Efrective January I, 2001, non~resented operatjDgemployees will begin ~ng
contributions towards the cost of their health benefits as explained in the attached
memorandum. Pursuant to Section 1.7 of the TSO Station Supervisor n's collective
barw-inil18agreement, the authority is providingyou with notice that it will implementthe
same premium contributions for the Station Supervisor lIs ei£ectiveMarch 1, 2001.

If you would like to meet to discuss alternativesto the employee health contribution,
contact me at 718-243-3218.

Attachments

Enclosure

00: C. Johnson
N. Drake

MTA New York CiryTrans~ is an agency of the MetropolitanTransportationAuthority.State of New Yorl<

E.Virgil Conway. Chairman


