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MEMORNANDUM OF UNDERSTANDING

IGATEMENT h3de stwean the Mew York City Transit Authority. and b
MAMHAT | At AE) BRONX SURF AE TAWISLIT OPERATING AUTHORITY (the "Autreriby™) i

tre TIVGIS LT SUPERVISIRS NGANI /4TION, (tne "Union®),

Irv Full setbtlem ot of L1 issues raised by tne Authority .:wl the
Union, it 15 mutuall s aigreed that the 1'285-1598 collective bacgainig
areemnt ("tne Agroment®) petwcen the Authority and tne Union snsil he

amenchl a3 Follows:

i [he wage r:hes ot employe2s capresanted by the Union shalt oe

inereased s Fol lows:

Vfiactive June 1, 1988, the rates of pay that were in effect on My

%), 1988 sill lwx inpcicased by six (6) per cent,

Etrsctive Augusl 1, L2'2, the cates of pay that were in #iiect on

July 31, 193 stall o increased by five (5) per cent.

“fractive July o, 199U, the ratss of pay that were in eflech on
Qe 30, 1990 sialkl be increased by six per cent of the "lar 31, 1"

r+i2,

flates of pey buiow tne top rat2s snall be adjusted in accordance ¢itn
by sppron. iakts salary scales.
uls
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Tty Authoti'y anrees ko increase its contribution to the ec<isting
rund admini <tec=d by thwe Authority for the purpose of providing

aidditional wealin benelits to a~tive employess as follows:

. fFactiye Amount

=/1/83 $50
AV an additional $50

54190 an additional $50

n) eimour sement For Medicare for eligible employees will e capped

at $24.),

'me current Authority arievance and arbitration procedures containerd
in the Agre=ment small ne replaced by the procedures set farkn in

Appendix A 10 this Hemarandum of Understanding.

The Authotity's Pnlicy Instructions, 6.0.3 and 6.9, (Attacied as
appendices 1 & ©) conci:rning Drugs and Controll=d Supstances and
Ateonol, repectively, shall ne incorporated in and become natt ol

tiw Agreem-nb.
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T nion agrer s that, if faituce by the Authorikty tg comily with
sy regulation nromulitited by the Urban Mass Transportsti o
Wininistrst ion, sitner prior oc suoseguent to the effective date of
tats agre=nent, pertaining tu tne wuse or possession of drigs,
cotrollena sub Lances ot aleonol, would interfere with oow
nathority' s oprratiuns or its ceceipt of funds the Union will agr
by any chainges tn Policy Instruction 6.0.3 and 6.9 as amanvied, which
wiild De nces oy Far the Autnocity's compliance with b

renulation.

This praovision snatl "ot prevent tne Autnority from moditving sucn
Palicy Insiructions »nare any legislation or regulations o=ctain’ng
by the use or (mssession of drugs, controlled substances r aleohnl

Jnes not allow the Autnority discretion as to implementation.

cwilayees tn birles rapresented py the Union (as Listed in Articie L
of the Agr:ement) snall have the opportunity to pacticipabe in a 157
fax Defert «3 Amwuity Mar. Such opportunilty snall be mart: availmile
14 s00M as pra ticat nllowing Union ratifieation and MTA Toarcd

ayparoval.
Prime Time Vacation

i weekly aurta of (ispatchets in eacn depot in the Travsportabion
ivision 1o ol on vacabtion snall be evanly spread amonv) ill wees

A Ene ca'enger yeat. Oy excess weeks will ne allocabed! at the

chiice of tne 150, »itn no mota tnan one additional varat ion wet
+1lacated er calendar week, Tne T50 will pe permitted o '-.‘}:F.Eli'g*l.‘ltﬂm\‘“i

1y weeks f it chinice as Drime time vacation weeks, %

M\
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Whera the ¢ .- descrilied abowe 15 less than (5 weeks it wnera [
ADOve prog:-ss weas nob result in adgitional vacation week 10 each uf
Lhe prime -isc weeks, 0 sdditional week will be provided
redueing o= o ime quota Dy no more than ong (N any non-prine week
and reallp3t iuy that numier of weeks so as to insure tha! =2ach of

brye L5 priose ne weews has an additional vacation quota . lowance,

L) Deput nis: 156 wesks total allowance, ©Tacnh calendar week wil!
nave » viation ootz of 3, 15 prime Lime weeks will De

allawad t, Dy reducing 15 non-prime time weeks to 7.

) Depot nes 140 weexs, FEagh week nas a auota of 2. T
remajniie %5 wepis will he aliocated, one per week, & tne
TS0's o woretinn. Since this allogcation will inclurk: The 15

prime-*1 42 weeks, no further adjustment will be made.

) Depol n- - L0 weiks, Each week has 3 ounta of 3. I'w
remaiibit 4 weeits ar2 allocated, one per week, to 4 W the 'Y
prime -t e weeks would then be nrougnt w to a aueta nf 4 oy

redurint |l non=icime Lime weeks of the TS50's choosity) ko o«

quotas w2,
Assault Ps
[ne Operal int Authority will compensate a covered employe: For

reqularly surocduleg working time lost, for tne fipst 24 months, 45 a
result of inhgries sustained ny reasons uf any unprovoker! assault
perpetrat il woon nimener white engaged in the uerf’c:mﬁénma nF his/her
Auties or in ow attamdt to cop him/ner of Oparating ;‘-‘n'Jl'.h.:rlt‘f
minies, soni b ta tiwe rmles and regulations of Article 14 (Injury

an Nuty) . M H"t
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T=e assault ;1iepent poovided Lherein shall pe made to an ~oployes
asent as o tosult of injuries sustained tiy an assauld Mor g perinu;!
if yg to g tn'al of 24 months of absence hut only witnin ! 24

nonths from Ly date of Lne -assault,

Motning In this provision is intended to affezt any employin‘s
eligibility ¢ Worker's Compensation Benefits under the Uncker's

Compensabion ' oaw,

Tne Worksr's inpensdal Lon Law Sectian is cucrently inteorreted
to cover injurias systained by an assualt while the employne is

=ijaged in tie parcformance of nis/ner duties.

Ny such fnjind empioyee shall submit to a merdical examinabion v
tna Authoriby' s Medical Staff if the Authority demands su:n an

examinaticn,

nn employe+ = 15 atsent as of resullt oF injucries sustalaed by an
assault as d-oribed in (A) above, snall be dropped forn --.4.%r~.rj.-:e
Thap 24 nonths or st any time during or after the 24 monlhs period
From the tlife of the assault if it is found that the emnlayae is

papmanent iy 1 atricted from pecforming his duties.

The Authorit. 4gcess Lo withdraw its demand regatding a coange in
sirk leave & ruals e to the Fact that owver two (2) y=ars of the
contractual o riod hos alreacly explced. The fAuthority iniends b

resuomit it4 femand ooeing the subseaquent negutiations inm 1391, The
status quo hes been maintained. Both pacties retain all carrent

rignts, {lli"J
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12,

3ingle Dav Yeiations - Snployees who want to bake one (ur twn)
week(s) ol tneic anmual vacation in single days or casn in a sirgie
week (or Lso' of their vacation allowance ~ill be given L+
appartunity 'rodo so provided that they commit to do so
approximar=1. six weeks pefare the genera) pick or the start of liwe
vacation vear, whichever comes first. FEmployees who chouse to cash
in a singlz week (nr two) shall have the choice of receiving paymnt
concurren! with their first week of picked vacation or first pay
period in decamoer preceding the vacation year. Employess who
choose to fais single days who are unable to take all five (or ten)
days as of toe end of the vacation year will pe paid in casn For all
unused gays. (Cash sums paid to employess who chogse to casn in o
single wees tuc two) of vacation or unused single vacatiun days,
witl ngt =2 ronsiders) pensionable income, lnder sither ash in
uation emilogres will not choose a week or wesks ducing e annu- |

vacation ik correspondence to time traded in or casn=d in,
1L "X" piaccs shall ne paid in cash.

Current Linit of 60 rours of banked OTO time shall he reduced to 24

nours.

ne person por day per depot uc Depactment can be of F un oither 1)

ot Single 4y Vacation (Both Transportation and Maintenan:e).

M“L i3
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Tme parties a.irse that anly those three side latters dated Decembsr .
i7, 1?86 attarned to the 1985 - 1988 agreement shall be albached Lo
thie 1988 - 1941 agreement and shall be incornotated thsrein
(Attached a3 <hibits |, 7, ang 3). Those terms listed in the
tetters whnion w3ce o =xapire at the expiration of the prinr contract
siall expir= v July 731, 1991. Tne only exception to the terms of
the cited t=li=rs is tha deletion of paragrapn 27 of lett=c in winich
Fre First aroicaph refars to "Teietype Jobs" Paragraph 27 is
dnleted ani rorlaced ny language contained in tnis Memocandun of

nderstandung.

Tme Authoriby snall continue to have the cignt ko assign ¢ mployer:s
in the titi!es, Rayenus Collection Supervisor and Storsrnuom
Supervisor.  aployess in these two (2) titles will have 1he rignt
tp express proiarences oy seniocity cegarding twurs of wotle,
Iowration amd egulac days off (RDO), but such expressed pr=farences
shatl nmot e inding won the Autherity in any way and can e
mydiFied, na- | upon the needs of secvice at any time,

Any change o ' purswant to this provision willi not De satvject to

Lhe penalty 1.yments in Article 1| of the working conditinns.

jpon ratifics ion and approval as provided above, this agrrement
anall be eff=tive as of June L, 1988 and shall continue ‘n effect

tharough Juoe 0, 1931,

il i ¢
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IT 15 AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS

AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION

BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,

SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS

GIVEN APPROVAL.

NYCTA/MadsTIA

T

Capnmen 5. Suart

Vice “r=sident, Lanor Relations

-

B0

Nated ﬂ\‘w} Egg T

Arooklyn, Hew York

145407 3

Transit Supervisors Organization

M\M

R‘N’ Michael 111nu

Prasident

MY
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TS0
Disciplinary and Contractual Grievance Procedure

ARTICLE V. DISCIPLINARY PROCEDURE.

The right to discharge or discipline employees for
cause and to maintain discipline and efficiency of employees is
the responsibility of the Operating Authority.

In the event charges are made against an employee
covered by this Agreement, he/she shall be notified in writing by
his/her Location Chief of such charges. The Location Chief shall,
in cases of theft, insobriety, insubordination, or other serious
dereliction of duty, have the right to suspend an employee covered
by this Agreement immediately.

In the event an employee or the Union disputes any
disciplinary action taken under this Article, then the provisions
of the Grievance Procedure provided in Article VI of this Agreement
shall be followed. Management shall have the right to increase or
decrease any disciplinary penalty appealed by an employee pursuant
to Article VI,

An emplovee may work off suspension time, at
management's discretion, on his/her regular day off or during
his/her vacation period at a rate of one day for each day of
suspension.

ARTICLE VI. GRIEVANCE PROCEDURE.

The term "grievance" or "complaint," as used in this
Agreement, means any dispute arising out of the interpretation and
application of the provisions of the collective bargaining agreement
in effect between the parties.

The Impartial Arbitrator shall have the authority to
decide all grievances and complaints but he/she shall not have
the authority to render any opinion or make any recommendations
(a) which amend, modify or change this Agreement or any of its
terms: (b) limit or interfere in any way with the statutory powers,
duties, and responsibilities of the Operating Authority in
operating, controlling, and directing the maintenance and operation
of the transit facilities, or with the Operating Authority's
managerial responsibility to run the transit lines safely,
efficiently, and economically.

upylao
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B 1
) 7 All grievances at each step shall be appealed in
writing.
2 Step I

Any grievance or complaint which an employee may have
shall be presented by the employee and hiss/her Union representative
to the employee's Location Chief by Department or Division within
five (5) days after the grievance arose. General Superintendents or
Superintendents may hold disciplinary, grievance, or administrative
hearings.

Step 11

In the event that the matter is not satisfactorily
adjusted within seven (7) days after the presentation to his/her
Location Chief, the case must be referred, at the request of the
employee's Union representative within an additional three (3) days,
to the employee's Department or Division Head or his/her designated
representative. The employee's Department or Division Head or
his/her designee shall render his/her decision within seven (7) days
after the closing of the hearing. The Department Head or Designee
shall hold a hearing within seven (7) days of the appeal.

Step III

In the event that the matter is not satisfactorily
adjusted with the Department or Division Head, then the Union must,
within three (3) days after the receipt of written notification from
the Department Head of his/her decision, submit the dispute in
writing to the Deputy Vice President, Labor Disputes Resolution or
his/her designee or designees. The Authority's Deputy Vice
president, Labor Disputes Resolution or his/her designee or
designees shall, within seven (7) days, hold a hearing on the
grievance, with due notice to the Union, and within seven (7) days
after such hearing is closed, the Authority's Deputy Vice President,
Labor Disputes Resolution or his/her designee or designees shall
deliver to the Union in writing hiss/her decision on the disposition
of the grievance. (At the present time the designees for Step III
hearings are the Director of Labor Relations, OA and his staff.)
This hearing shall be held at Walnut Depot or at whatever facility
to which the Labor Relations Department moves from Walnut Depot.

3. If the Union is not satisfied with the disposition of such
grievance by the Authority's Deputy Vice President, Labor Disputes
Resolution or his/her designee or designees, made as provided in
paragraph 2 above, at the written request of the party hereto
desiring arbitration as herein provided, the matter shall be
submitted for decision to the Impartial Arbitrator. If the
requested arbitration arises from a grievance processed pursuant
tpo Paragraphs 2 or 4 of this Article, the request for arbitration
shall be made within six (6) days of the receipt by the Union of
the written decision of the Deputy Vice President, Labor Disputes
Resolution or his/her designee or designees, 1\hﬁ\

M | P,
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If the requested arbitration arises out of any other dispute between
the parties arising out of the collective bargaining agreement, as
provided for in paragraph 5 below, the request for such arbitration
shall be made within five (5) days after such dispute arises. The
request for arbitration shall be made to the Impartial Arbitrator
with a copy of the request sent to the opposing side.

4. Any sSerious contractual violation guestion shall be
appealed in writing directly to the Deputy Vice President, Labor
Disputes Resolution. Such appeal shall include a statement as to
what contractual provision was allegedly violated by management and
the remedy sought. The Deputy Vice President, Labor Disputes
Resolution or his/her designee shall set a hearing within seven (7)
calendar days after receipt of the appeal and render his/her
decision within seven (7) calendar days following the hearing.
Should these time limits not be met, the Union shall have the right
to proceed to arbitration.

i In cases of suspension or dismissal, except in cases of
theft, insobriety, insubordination, or other serious dereliction of
duty, the union may appeal directly to arbitration such action
providing the Deputy Vice President, Labor Disputes Resolution
receives written notice of the action to be arbitrated which
includes a statement as to the specific contractual provisions
allegedly violated and the circumstances which allegedly constitute
the violation at least seven (7) days prior to the arbitration.

6. The time limitations, as provided herein, shall in
every case be exclusive of Saturdays, Sundays and holidays, and the
Impartial Arbitrator shall be empowered to excuse a failure to
comply with the time limitations for good cause shown. Any step of
the grievance procedure may be waived by agreement of the parties in
writing. Such agreement shall be between the Deputy Vice President,
Labor Disputes Resolution and the President of the Union or their

designees.

After both the Union and the Operating Authority have
been given an opportunity to be heard and to submit proof as may be
desired, the decision in writing of such Impartial Arbitrator shall
be binding and conclusive upon the employees to whom this Agreement
applies and upon all the parties hereto. 1In the event that the
parties hereto cannot agree upon the time and place to be fixed for
such hearing, said Impartial Arbitrator shall fix such time and
place and give notice thereof in writing to the parties hereto at
least forty-eight (48) hours prior to the time fixed for such
hearing, and the filing of a telegram for sending or the mailing of
a letter containing such notice, shall be deemed to be the giving of

such notice.

) Go
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The party reguesting postponement of a scheduled
arbitration hearing shall pay the cancellation fees, if any.

In case the Impartial Arbitrator hears testimony of or
proof by any special service men or investigators whose identity the
Operating Authority desires should not be known, such testimony or
proof shall be given before the Impartial Arbitrator with no one
else present, and any records, reports or actions of the Impartial
Arbitrator with reference thereto shall refer to such witnesses by
number only, so that their identity shall not be known.

Furthermore, if there is presented to the Impartial Arbitrator for
decision any matter inveolving theft or drunkenness of any employee,
the only gquestion to be determined by the Impartial Arbitrator in
any case shall be with respect to the fact of such theft or
drunkenness, as the case may be, and in case the fact of theft or
drunkenness is found by the Impartial Arbitrator, then the action by
the Operating Authority, based thereon, shall be affirmed and
sustained by the Impartial Arbitrator.

The parties have agreed to designate Professor Daniel
Cobllins as the Impartial Arbitrator for the term of this contract.
If the office should become vacant, the parties shall designate an
alternate Impartial Arbitrator.

00463 -
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e York Ciwy
Tranzit £
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Bias o Be=x
e 8
L
Czoamiar 17, 1333

Mr. Michzel Collins, Prasidsnt
Transit Supervisors Organizztion
10 Wast Fozcdham Road

Ezcnx, Mz« Yazk 10433

Cazz Mr. Ccllinsﬁ

&£

AL the conclusion of rzcent nzgotiztions, ths2 Authority szres
ta continue c2ztain prsvious sgrasasals nol containad ia ths bocy of
tae lsbor egrasasnt, Thoss agresasnts &-2 gs follows:

1. In scdcditioan to jobs currantly not subjest to the pick

systsm, the following tarsz jebs will continus naot to be subject ta
thz pick system:
Talatyge Jeb (3 Jcks)

2, Taa parbliazs agres that the Surfece Line Dispateher sciscdis
o? tricks (picks) will be revisad te incicate that eny Cispafcher
nfcxing thz A.M, o P.M. Crsw or Censral Dizgatcher Troicks =ihall bs
frozan, &t managsmant's discrstion, for & paciod of two (2) y=zzzs.

3. Super #3 Line Supervisor positicns mdy be cr2a.cad in
zccorcdance with Budget Departmant recommandztions in two categorsizs:
pick2s jobs and rasume jobs. If tnere ac2 insufficisnt #3 Line
Supsrvisors to cover open positiaons in elther catacory of work, &0y
#3 Lin2 Supervisor may be assignad to covar tne gtnar catsgory of
work. MNormally, however, #3 Line Supsrvisors wiho ars2 selsctad by
rasums will cavsr rasume jobs, and #3 Linz Supecvisors who pick
tnair wack will covar plckad jobs:

4. Tha Authori*y agrsas to continue its participaticn in tns
joint labor-msanzgament committzes on wosking conditions, facilitiszs

o :

and plck procadurss,

: \

"

!
4
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5. The Rulnocicy sgreas ta grant rejusiss Far tine off wivs
BEW, LWEIgEC Bf BTSORULATSI QNS0 iias afres. ean 8% Ragsh prs
(1) €sje notiss, ea @ ligitad Baets g0 In s025r2snea Wit1l t-z rescs
ef £he sz2zvica, T

€. Evary efigzi will L= mazZas b2 ksso sicssylencz a=p@ paat-
CISS P¥scasanbatives fafemuind mf gobotoand o B3N 3Es I e -
soagnty effsolins Ensfrgsau T Al

7. The Authority agress €9 concsntrzte "sick iavestiqatizngn®
cn enzlcyses with ehronic e suspeclasd gbuss ¢f sis% lezvs. Tha
Unicn egrass Lo cocpecals €2 eliminats sifhk lazya ehuss,

s I rr
i-

E. Tns LASZity ag-sss bo supsly full lanctn clothing lcckacs
£2 supzrvisory employsss In the title of Linz Segesvisar and
Dispstichzcs g5 nsss=d.

§. The Authority agress, except ‘whan easrgsncy prsvants, thst
far thaosz2 Surface Li Di Lfohar Ra + jet 4

ar s urface ne Dispatichers on thz2 extra list, the "twg (2)
gnsacutive cays rast cucing esch calendas wa22k" providad in
Aztisls ] gczzTazn (3) of the Scheszuls of Wasking Conditfiens shzll
provice gt lsast Tifty-six (58) consscutive hours. '

CF
i R el

10. The Authority agress to forwazd ta the Transit Supscvisors
Czganlizztlion 2 copy of any nctics of chazges to be filad zgzinst any
enployss entitled to be rspresesntad by the Ocganizstisa. Suzh
notice will bs sant to the Union's meiling addrass. The Authority
fuzthner agress to pscalt the examinztion, by a dasignatsd
rspresentative of the Organization of thosz rscorsds in an emsloysa's

"Fsctsonnsl foldar relsvant to the chacges filsd zzzinst him/hes:z, or
the psnelty tnat might result tharafrom, if the eaplovss involvad
caniants t3 such exaninztion.

i1i. Ta2 gepcl "as sssignad® Lins Supesvisar wmay net bz shiftsg
E2tw22n cepats whan theies 1s an opsn trick 2vailable in his/her gwn
gscoih.

arvisors witn the
enployza'’s

—
nm =

ne Sup
T tha

W e d
[
a
i ]
=F

=
rd

wnen datsrmining a penalty for a disciplinary violation
far which an employee has besn found guilty, tha ha2acing officsr
snzll r=2vis# the enmploy=2's racord for the previous thres years
excepy tnal an eaployea's entire record will be considared whan such
viglation is for a sz2rious offznse.

14. Mz5STOA shall follow Transit Authnority policy as to
trazk-in timz for cispatchers picking a naw triszks

153, MeTITIA shill provids pezking fasilitiss For uUalt mengsrs
wi2za2 f2a3icie ab no cost ko baz Butnerity. '
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Ig. RS SNAS0E ghals BT mile mnzingy gEslrd o sEsaae Padlme o
eFrirars For TivdE S5 60 Unich besineszs vodss Y s wang Comeintasz
gns parclrenants &5 E4ist TeZEInIns ©Uiizars £F Eae TigaiEse
Wooxe2s Union,

17. #®23ST3A shell szs< to exgallils paysanl oF €iffssancisl ifss
Inlu=y pNlgay,

1d. H::STGn policy 85 £3 sislen propesty 2llawsngces shsll ks
tha samz &5 exlsis in the TZansit Ruthozity.

18, Mzinisnznoez Lins Sugssvisess shell b2 gllowsd ouschinme i
they aze essignac dn ths c2cols more than 15 edciticnzl men, cf in
tag Shcos mso® knen 29 gigcicicnal @an, penging Yegolulizs erf Enls
matters by the Produztivity Jdoint Scacisl Camnaittss, This 1ssus is
ta b2 submittsd ta thas Ccomnitise within 30 days efier the exscubian
of this sgrazaznt.

20. The Authority shzll supply w*:ﬁcgt cast, thra= shop ecczats
to newly azpointed Line Supecvisars ragqulirsd ta wasrs shop coals.
Fuctnscnszs, tns Authoclity woll reslzca cnz cost & yz=o foo those
Ling Supssvisscrs gnd Depulty Suessylezss rezulzed L0 weas s503p
costs. It shall bs the rasponsibility cf esch Lins Supscvisgor end
Denuty Sugervisor, tao whom such shep cezts a2 issusd, to mzintzin
the shep cozts at his/her own expenss.

21, Cutsida dispatchzzs shall b2 allawsd to wezar 2 mzdiusm
weight rzin slickar type jJackst to be pucchasad st the cispatchen’s
expanss, prav.dad the type eof slicksr has bea2n apgrovad by the
Authorcity.

22. Unalaszs motuzlly sgrasd Lo, the maintenancs degot plck gzan
y23r shsll bs effective in Jdanuzry.

23. ine Mazintenzace Chalrman, Tsansporotetion Chsiraza end ons2
othas emplsyesz shall b2 releaszd elight houls par Cay Tor 1l:z2a:2-
manzcsrnant gstivitiss. Such eaployzas may wizk ovartims cansishent
with Arkicls II of the working concitlons.

24, An active M235TOA supervisszy employsz who is in the

Tisz II or Tier III ratirament p‘ana, shzll continus to havz ths2
Scﬂa czztn benefit as a Transitc Autnority opecating supscovisarny
employe2 who is in the "Modifisd Transit Plen"™ Tisr II or Tizr III
pension plans

Although the total death benefit will not changes, tns )
insurancs pm:tlan af the csath benafit will be ths san2 a5 @ Tzansit
Authority supsrvising employss who is in tne adov= pansion plans.

25. Whan provisional appgointmants ars to £a mada, sa2nijzcity
Fflima

d 23 swnlority ia tiklae. \

3 L8 7 z
w3tk assignamzants foar the fallowing €3y will D=

| mla
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£3 % a7. a8 Eurwssiny will o <
3 Bade figa ofF ::i--;ihf“kyzrﬂ_t chg Ligsatshas
1.-3-_.2'-.-5 ks poz=-zn i 1l e C'— 2o
eoasinsaias, B ¥ =4 2 e
2= _ = ‘_1_‘*: L;-.—LIE- (.——... e - r"—-i | P i
r:-.-a....if' I:E Juitn Ls 5'13!F=3"1 menos o i hc;l:a‘:}‘
s "Provisional ﬁﬂﬂ;e-;“'df*=”*‘; cf beossser 25, 1s:
._f',.'_v-tpﬂﬁlt'i'ﬂﬁu ghzl1l _hrr';:-::---'-a."l..s- [+ EE:‘B-‘«*=1"=:‘- o B
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puzing centrzet nagotiations 1L was mu-u:ll; ggzesc bstwszn the
pzotiss tnat the following itanm wauld not bz inclucad in the contract
Put would B2 s=2t focth in 2 lstter of undersstanding. Thne itsn is =&s
fallgws:

Bs ssan &s precticsl, the Unlan E”:EES to stipulzste to FZR3 thst

Liziszn Jobs are confidential pﬂE‘tiUuE as c2finad by Civil

Sacvica Law. Emgloysss sssignad er in the futurs assigned to

Lizisan Jdchs, czn rstuzn ts the bzargaining unit with full

senlocity richts.

If-tns ghave raflechs wour undarstanding, plsasa slen th2 etiszhs
casies, kssping one fTar your files anc raturn thz balance btz thls
efiics.
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Mz. Michzsl Collins, Presiceat
Transit Supervisors Organizzticn
10 West Forcham Rozad

Eronx, N2w# York 10483

At the conclusion of the contract negotiations it was mutuzlly
agread betwesn the parties that cesrtain items would not be included
in the contrzck but would be set forth in a letter of
undecstanding. The items sre 2s follows:

1. & The pacties sgres that during the tarm of the contract
which commsnces on Juna 1, 1§35, the caombinsd total number of
emplaoysss raprasantad by the Transit Supervisors Organization and
Quesns Sugacvisory Associztion in their opsrsting supervisoZy units
shall not fall below 42330 so long as the combined hourly workfozce cf
it's Quazns Divisicn end Mz23T0A rsasins abovz2
shall nct fzll balow 350 as long es tne cemiin:zd
: ¢f the Surface Trznsit's Queens Division and
MzESTCA remzins sbove 5,250 enployess; snall not fzll bsicw 33C s3I
long as the combined hourly workforce of tha Suzface Transit's
Quezns Division and MasZSTOA remains above 4,500 employeas; shzll not
Fall below 250 as long as the combined hourly workforce of the
Surfzce Transit's Queens Division and Ma3STUA ramains abgve 3,750
enploysss; and shall not fall below 20C as long as the caonbinad
hourly workforce of the Surface Transit's Queens Divisian and
MaBSTOA remains above 3,000 employess.

B. The Unlon hersby agrees to withdraw with prsjudics as
to all dafandants and rasponcants any and all adninistrztive
complaints and court actions or procesdings in which the Unlon or
any of its officers is a complainant or plaintiff or patitionar or
charging party and in which the MTA, NYCTA, Mz3STOA, or any of tne
mambars or officers tha-eof ars respondents or gafendants, and to
provicde to any such responcants or ds=fandants ganeral ralesses and

any otner docyma2nts necessacy to t=rminate with'prajudice_any clails
20y 05758 67 1ts orficars file againsf tna MTA, Yﬁiﬂ, F5aSToA, 333
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D823 BEE LI TLE3IS TasTtacl . 08 Turines a3tsss Bhat mailase 4
rnezr any ef thz aviicess shali bolng asy &2btice; pooossding, ghanrs
ar gthargazllience bn Tha enianllishagnt € Pillice B7 Sods-Tnranaaat
cagitisng (Inclucding Cepuly SJgacinisncdent) s equlvalant £iftes ia
NYZTA &nd M=2STOA.

- The Unica Fusthe- gzrpaz Bngl 4% 62 goy of Its pffinacs
Wil el gatic PEaTasAAvILle pashiE Tor MIST Brolziess 1+ bisla:
zshove Dispestchar (Surcface) Level I, Mzintsnzncs Supervisaor Lsvzl 1
or eny eguilvelsnt title e fo- MaSSTCA engloysss in titlas ghcys
Dlsgat:ﬁe_, Deputy Supervisar or any eguivalent title., 1In no evant,
howayzr, shall thes Unlcn oc 1s officscs s2ex ta raprassst any
E1;T:ya§ in ‘the titls of Ospuly Supexintandant er Supscintendant er
ghovs eogny esulwaleab title,

¥ The Union shall havs ths right €2 cdiscuss 2 tax
€afzrral plen if @ tax csFarrel plan is givan to znother rzprazszntad
gIoup witnln the Authority. :

3. The pacties Eg:ea that fusther considerztion is to be
givan to the estzhlisnment of & TSQ Supslsmantal Trust.

4. Effeactive June 1, 15858, for those Tiansif Supezvisors
Orgznization rspressnted eﬁ;Taye-s who chose GHI Cg?”, their drug
plan will have a $50.00 fzmily calendar year decuctinle. Unca the
cecuctible is sstisfiscd, CGHI will reihbuLsa ths employ== 8GH the
rszscnesly end CJshu1::y costs of covarzagd prascription cdougs.

- s

»TlH X

5. Effective June 1, 1538, basic hezlth banafit covarzgs
111 continue for 12 months after the d=zath of 2n 2ctive employez cr
atire2 (who retlres aftesr Juns 1, 1535) for spouss and dapendsants.
zymznt for thes= bsnefits will be providsd frem funcs providac in
stizlas %, pazagrach Sa ol ths garteamant.,

I7 tre ebova r=fizcts your undsostanding, ples3se sign tae
attached copies, keesing one for your filas and ratutning thz
balance t2 this effice.

Sincer
Rome:‘ R. Kilsy
Chzicman
David\L.'Gunn S
Prasidant 43
ASRZED: : !
L]
o
HicnNaga: L..l_};l.lﬂi, T T
Transit Sumarwlsnrs Oroamizatiaon
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APPENDIX B
Subject Classification Issued Number ‘
DRUGS AND CONTROLLED Administrative July 21, 1988 | 6.0.3 |
i SUBSTANCES i | l
1.0 POLICY

1.1 It i3 the policy of the Authority to operate and maintain its
transportation facilities in a safe and efficient manner and to
provide a safe work environment for its pPassengers and
employees. Possession or the use of Drugs and Controllad
Substances that may prevent an employee of the Authority from
performing the duties of his/her job safely and/or efficiently
is prohibited. 1In additien, it is the policy of the Authority
to provide eligible emploveas the opportunity to rehabilitate
themselves by use of counseling services as provided in this
policy.

2.0 PURPQSE

2.1 The purpose of this P/I is to set forth policies and the
‘Procedures concerning employee possession or use of Controlled
Substances or Drugs, as defined in paragraph 4.0.

3.9 SCOPE

3.1 This P/I shall apply to all Autherity employees excluding
menbers of the Transit Police force and these exployees who are
othervise provided for in their collective bargaining agreement.

2 Authority - For the purpose ‘of this P/I shall mean the Hew York
City Transit Authority, Manhattan and Bronx Surface Transirc
Operating Authority, Staten Island Rapid Transit Cperating
Authority and/or the South Brooklyn Railway Company.

4.0 CEFINITIONS

4.1 Controlled Substances - Anv drug or substance listed i{n Public

= Health Law Section 3306, including but not limited to marijuana
(marihuana), heroin, LSD, concentrated cannabis or cannabinoids,
hashish or hash oll, morphine or its derivatives, mescaline,
peyote, phencyclidene (angel dust), oplum, oplates, methadone,
cocaine, quaaludes, amphetamines, secomnal, codeine,
phencbarbital, or valium.

4.2 Drug - Any substance which requires a prescription or other
writing from a licensed physiclan or dentist for its use and
which may impair an employee's ability to perform his/her job or
whose use may pose a threat to the safety of othars.

Issued By: Supersedes Page 1
David L. Gunn = IE. §.0.3 of 8

President iss;ed _

- i EEEG S ; L March 10, 1987
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NTW Y0RK CITY TRANSIT AUTHORITY o7
POLICY / INSTRUCTION

Subject

Classification Issued Number

DRUGS AND CONTROLLED Administrative July 21, 1983 | 6.0.3 |

f

3.0

SUBSTANCES

4.3

4.4

Marijuana - (Marihvana) - means all parcs of the plant of the
genus Canmabls, whether growing or not; the ssads thereof; the
resin extracted from any part of the Plant; and every compound,
manufacture, salt, derivative, mixture, or preparaticon of the
plant, its seeds or resin. It does not include the mature
stalks of the plant, fiber produced from the stalks, oil or cake
made from the sesds of the plant, any cther compound ,
manufacture, salt, derivacive, mixture, or preparation of the
mature stalks (except the resin extracted therefrom), fiber,
oil, or cake, or the sterilized seed of the plant which is
incapable of germination.

Medical Authorization - A prescription or other writing from a
licensed physician or dentist for the use of a Drug in the

-course of medical treatment, including the use of methadone in a

certified drug prograz.

EEPORTING AND TESTING OF CONTROLLED SUBSTANCES, DRUGS AND MARIJUANA

in

S.1

5.2

Each employee is under an affirmative obligation to report to
the Authority's medical department his/her use or possessicn of
any Controlled Substance or Drug. Each employee must also
report the use of any other drug or substance, vhether or not
used pursuas to proper medical authorization, which may impair
Job performance or pose a hazard te the safety of others.
Questions concerning the effect of a Drug on performance should
be referred to the Authority's Medical Department.

Each employee shall provide evidence of medical authorization
upon request. The failurs to report the use of such Drugs or
Contrelled Substances to the Medical Department as described
in 5.1 above, or the failure to provide evidence of medical
authorization upon request will result in disciplinary actien
and may be deemed proper grounds for dismissal. The Medical
Department shall notify the employee's Department Head as
appropriate.

Issued By:

Supersedes Page 2

David L. Gunn P.I. 6.0.2 of 8

Prasident

issusd
March 10, 1987
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Subjiect Classification Issusd ‘ Nuzber
DRUGS AND CONTROLLED Administrative July 21, 1933 | §5.0.3 l
SUBSTANCES | |
2 Pl
5.3 Exployees of the Authority shall submit to Drug scresning

testing when ordered to do so in the following circumstances:

5.3.1 Back-to-work physicai following extended illness,
suspension or unauthorized absence, (21 or mere days):

5.3.2 Biannual and/or annual periodic physicals;
5.3,3 Physlcal examinations for promotion;

5.3.4 When directed by mezbers of supervision or management
following pattern absence, pattern revenue loss, or any
unusual incident that occurs while on duty, such as
accident, collision, or derailment;

5.3.5 When a Drug or Controlled Substance has been identifiad
in a prior test, and less than one year has elapsed
since the employee's successful completion of the EAP,

and, where applicable, the emplovee has been restored to
duty;

5.3.56 When supervislon or managemant has reasocn to belileve
that the employee is irpaired by wirtue of being under
the influence of alcchol, Controlled Substances,
including marijuana, Drugs or any other substance.

6.0 USE OR POSSESSION OF CONTROLLED SUBSTANCES, DRUGS AND MARIJUANA
u a 2 uhstan iding mar]jyana, and/er
rugs is strictly ghibited,
6.1 Except as set forth in paragraphs 6.4 - 6.12 inclusive, and in
Section 8, paragraph 8.2, use or possession of any Controlled
Substance, as that term is defined in Section 4.0, DEFINITIONS,
in violation of this P/I 1s strictly prohibited and will resulre
in dismissal from service. Use or posses=zion of any Drug, as
that term is defined in Section 4.0, DEFINITIONS, in violation
of this P/I 1s strictly prohibited and may result in dismissal
from service.
Issued By: Supersedes Page 3
David L. Gunn P.1. 6.0.2 of B
President issued
March 10, 1987
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Subject Classification Issued ‘ Number ‘
DRUGS AND CONTROLLED Adminissrative July 21, 1933 | 6.0.3 |
SUBSTANCES I |

6.2 Befusal to take such test(s) as provided for under paragrapgh 5.3

herein will be deamed an admission of improper use of Concrolled
Substances or Drugs and will result in dismissal from service.
The provisions of Section 9.0 shall not apply to employees
dismissed under this paragraph.

6.3 Any employee voluntarily reporting his/her use of Drugs or
Controlled Substances may be temporarily reassigned, transfsrred
or placed on a leave in accordance with the Autherity's
restricted duty policy.

Us= o ua
6.4 ua o t im
prohibiced.
6.5 When the testing is positive for marijuana and the emplcyee has

less than one (1) vear of service, he/she shall be dismissed.
The provisions of Section 9.0 shall not apply to employees
dismissed under this paragraph.

6.6 When the testing is positive for marijuana for an employee with
one (1) or more vears of service, the employee will be referred

to the Exployee Assistance Program (EAP) and will be required to
participate in counseling, Failure to participate in counseling
shall result in dismissal. The provisions of Section 9.0 shall
not apply to emploveess dismissed under this paragraph, In the
event of an Incident, the employ=e shall be disciplined for any
misconduct or improper performance relating to the incident
onlv, in accordance with existing rules, regulations and
policies of the Authoricy.

6.7 - When the tezting 13 positive for marijuana for an emploves with
gne (1) or more vears of service, following an incident thar
resulted in harm or injury to any person, the employees shall be
dismissed. The provisions of Section 9.0 shall not apply to
employees dismissed under this paragraph.

Issued By: Supersedes Page 4
David L. Gunn P.I. 6.0.2 of 8
President _ issued
March 10, 1987
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Subject Classification Issued Nuzber ‘
DRUGS AND CONTROLLED Adoinistrazive July 21, 1988 | 6.0.3 |
SUBSTANCES _ | l
6.3 Employees who are referred to EAP pursuant to paragrarh 6.6

where EAP recommends, may be temporarily reassigned, placed on a
leave or transferred in accordance with the restricted duty
policy of the Authoricy.

6.9 When an ezmployee i3 referred to EAP and EAP does not report that
the employee has satisfactorily mer the requiremsnts of the EAP
program the exmployee shall be dismissed. The provisions of
Section 9.0 shall not apply to employees dismissed under this
paragraph.

6.10 The EAP shall notify the employee's Department Head immediately
in all cases where an emxployee has failed to cooperate or
satisfactorily meet the requirements of the EAP program. Such
notification shall be in writing.

6.11 Ezployees covered by this P/I are covered by the provisions of
the Authority's restricted duty policy. However, whare the EAP
does not certify that an employee is fit to perform full duty in
his/her title, following six months from the initial positive
test for marijuana, the employee shall be dismissed. The
provisions of Section 9.0 shall not apply to employees dismissed
under this paragraph.

6.12 If an employee has a second positive test for marijuana, such
employee shall be dismissed from the service. The provisions of
Section 9.0 shall not apply to employees dismissed under this
paragraph.

7.0 PROCEDURES FOR MAKING BLOOD OR URINE

SAMPLES AVAILASLE FOR CONFIRMATION TESTING

: Enployees whose drug screening tests result in a positive Finding shall
have the option of having the results confirmed outside of the laboratories
utilized by the Authority.

When an employee or his/her representative requests that a urine sample
or a frozen blood sample be sent for confirmation testing cutside of the
laboratories utilized by the Authority, the following procedure shall apply:

Issued By: Supersedes Page §
David L. Gunn P.I. 6.0.2 of 8§
President issued
March 10, 1987
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Subject Classification Issued Nu=her ‘
DRUGS AND CONTROLLED Administrative July 21, 1988 | 6.0.3 |
STANCES | |

Tad The employee shall submir a written request to the Labaor
Disputes Resolution Section of the Labor HRelatiens Department
including the exployee's name, pass number, the date on which
the samples were given. No such request will be honored if it
i1s not received i{n that office within thres (3) weeks from the
date the results of the initial tests are reported to tha
exployes,

7.2 Requests for confirmation of test results can only be honored if
the employee chooses to give sufficiesnt samples at the tize of
the original examinatien,

7.3 The employee may choose to send his/her sample to any one of the
laberatories that appear on a list which is maintained by the
Labor Disputes Resoclution Sectien of the Labor Relations
Tepartment.

7.4 The selected laboratory shall be responsible for the pick-up and
transport of the sampls,

1.5 The selected laboratory shall fill out a chain of custody form
which will be submitted with the tast results,

7.6 The employee shall be solely responsible for the cost of
transpert and the cost of all laboratory tests requested. All

arrangements for payment shall be made by the employee with the
laberatory.,

77 Laboratory test results shall be submitted to the Authoricy and
the employes. Where the initial results renderad by the
laboratory utilized by the Transit Authority are not conflrmed,
the Authority will not proceed with disciplinary action for Prug
and/or Controlled Substance use,

8.0 EMPLOYEE ASSISTANCE PROGRAM

B.1 The Employee Assistance Program shall provide assistance to
employees who are referred to it as provided in this P/I and to
those permanent employees who voluntarily wish to participate in
the EAP program.

Issued By: Supersedes Page 6
David L. Gunn P.1I, 6.0.2 of 8
President issued
March 10, 1937
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Subject Classification Issued Nuzber
DRUGS AND CONTROLLED Administrative July 21, 1988 | 6.0.3 IF
L NCES |

a.2 Veluntary parcicipation and cocperation in the EAP program will
not be cause for dismissal or discipline and may not be used to
avoid disciplinary acticn that would be othervise appropriate
under the Authority's rules and regulations.

8.3 Exployees who are voluntarily participating {n an EAP program
may, where said participation may affect job performance, be
tezporarily reassigned, transferred or placed on a leave in
accordance with the Authority's restricted duty policy.

8.4 Exployees participating in EAP programs under the provisions of
this policy must comply in all respects with the directions and
program requirements of EAP or be subject to dismissal from
service. The provisions of Section 9.0 shall not apply to
employees dismissed under this paragraph.

9.0 RESTORATICHS

An exployee who has been dismissed from service under this
policy, except where the dismissal occurred while the employee
was on probation or where restoration is nmot available under
this policy, will be restored to duty if he or she (1) enrolls
in a treatzment program and is certified by such program or other
medical authority as being free from use of Controlled
Substances or Drugs as defined in Section 4.0 of this paliey; or
(2) submits other medical proof that he or she i{s not using
Controlled Substances or Drugs as defined in Section 4.0 of this
policy, satisfactory to the Authority. Ezployees desiring to
obtain counseling er treatment in a program or under medical
authority not under the jurisdiction of the Authority must
obtaln orior aporoval to use such treatment program or medical
authegity, Treatment randered under such approved program or
medical authority must be reviewed and approvad by the
Authority's Medical Department prior to a recommendation of
restoration to duty. Such program or medical authority must be
licensed by the State of New York or equivalent licensing

authoricy.
Issued By: Supersedas Page 7
David L. Gunn P.I. 6.0.1 of 8
President issued
February 25, 1987
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9.2

9.4

bae L

Pl B Y-

available to employees who are dicmissed from service folloving
detection of use of Controlled Substances or Drugs through
testing precipitated by an incident which resulted In harm or
injury to any person. .

In the absence of an incident which resulted in hamm or injury
Lo any person, employees who meet the requirements of Section
9.0 within the time limitations of paragraph 9.3 following the
first instance of a positive drug test or second instance, to
the extent permitted by 9.3, shall be restored to duty. The
dismissal will be rescinded and the time elapsed since the
employee‘s dismissal wuntil the day of restoration will be
registeréd as a suspension without pay. _ il

Such restoration shall be considered no earlier than one (1)
month nor later than one (1) year following such dismissal. 4an
employee may be restored to duty under the provisions of thig
section only once. A second positive test will result in
final dismiscal vhich will not be subject to such restoratien,
except vhere the second positive test occurs twoe or more years
after successful completion of counseling as determined by EAP.
The foregoing with respect to restorationm folloving a second
positive test may oaly be applied once (i.e., any subsequent
positive drug/controlled substance alcchol finding in any time
frame will result in a final dizmissal). "

An employee restored to duty under this provisionm vill be
required to serve a one (1) year Probationary term from the date
of his restoration ind will be restored to duty with & warning,

‘final and absolute, that any derelictions in the yesr folloving

restoration will result in dismissal. This provision shall not
lisit the Authority from dismissing en employee for cause after
the one yesr probaticnary period.

Employees dismissed for violating an Authority rule or
regulation other then -that imvolving use or possession of
Coutrolled Substances end/or Drugs shall mot be eligible for
restoration under this P/I.

Fre ‘

oL

=

Subject Classification Issued _Hi:;":rer_-l

DRUGS AND CONTROLLED Administrative July 21, 1988 | 6.0.3 |

SUBSTANCES _ A | |
9.1 The restoration provisions of this policy finmstruction are not

I .ﬁuﬁd;
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lo1

BCLICY/ INSTRLET ICN
APDENDIX C
: | | | |
Suzject % Classificartion | Tssued | MNrrer |
| | !
ALCTHOL i Administration lo2/04/786 | 6.9 |
I | : |
| | | |
0 BRLICY

It is the pclicy of the Authority to operate and maintain its
transportation facilities in a safe and efficient manner and to
provide a safe work enviromment for its passengers and erployees.
Possessicn of an alcohelic beverage on Authority property or the
consurption of alcocholic beverages on Authority property, while on
du;y or at any_time to the extent rendering an eroloyes unfit to
pe-xur.It*e duties of his/her job salelv, or in 2 manner that weuld
constitute a threat to the property or the safety of others is
prechibited. ‘

2.0 PUWRCSE

2.1

The purpose of this Authority P/l is to set forth policies and
procedures concerning erployee possession of alcoholic beverages on
Autherity property and consuvrption of alcoholic beverages en
Authority property or at any time to the extent making an emplovee
unfit to perform his/her duties.

3.0 ¥TPE

a1

This NiCTA PJ1 shall apply to all Authority erployees excluding
merters of the Transit Palice force.

4.0 CEFINITIONS

4.1

4.2

Lnfit due to indulgence in an alcoholic beverage (a positive
finding) - A reading of .5 mgn/cc or greater by a blood alcohol test
or a refusal as per 3.2 below.

Authority - For the purpose of this P/l shall mean the New York City
Transit Authority, Manhattan and Bronx Surface Transit Cperating
Authority, Staten Island Rapid Transit Operating Authority and/for
the South Brooklyn Railway Cormpany.

Property - For the purpose of this P/I shall mean the property of
the New York City Transit Autherity, Manhattan and Bronx Surface
Transit Cperating Authority, Staten Island Rapid Transit Operating
Authority andfor the Scuth Brooklyn Railway Corpany.

Cavid L. Cunn
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.0 137110 PR LSE OF ALCICLIC Bovee =S

J.1 Eployees of the Authority shall submit to bloed alcohel testing
when ordered to do so, and additionally in the following
circunstances:

3.1.1 When directed by members of supervision cor manageTent
following any in-service accident or other incideat invelving
serious injury or death,

5.1.2 When supervision or menagement has reason to believe taat the
etployes is impaired by virtue of being under the influence of
alcohel, (i.e. alccholic breath, incoherent speech,
staggering, etc.), and in conjunction with any disciplinary
ratter.

5.2 Kefusal to take such test shall be de=rted an admission of being
unfit for duty and subject the erployee to immediate suspension from
cuty and may be deemed grounds for dismissal.

6.0 COINSVPTION CR PCSSESSIAN OF ALGTHOLIC BEVERMES

6,1 “hen the bloed alcohol finding is positive and the erployee has less
than cre (1) yeaar of service, he/she will be dismissed from ssrvice.

6.2 %When tne blcod alcohol finding is positive for an erplovee with cne
(1) or more years of service, in the absence of any in-service ~
incident, or any indication of unsatisfactocy conduct or job
perfcrmance, the erployee in the first such instance will be
suspended fran duty for thirty (30) work days without pay. The
department shall refer the erployee to the Erployee Counseling
Service (ECS) and he/she will be required to participate in
counseling. [f there is an in-service incident or any indication of
unsatisfactory conduct or job perfomance, such an erployee will be
subject to dismissal.
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£.3

E.b4

6.5

6.6

Where an erploves is suspencad and referred to ECS pursuant to
paragraph 6.2 of this policy and ECS coes not reconrend restoratien
to duty at the end of the suspension period, the erployee shall be
subject to dismissal, except where ELS reports that the erployes’s
participation is satisfactory and reguired counseling can be
carpletad within ninety (90) calendar days of referral. In such a
case, a leave ol absence without pay may be granted for such pericc
of tine that BES det2rmines is reguired ta corplete the counseling
program. In no case shall such a3 leave of absence excesd ninety
(9G) calendar days. Such leave of absence shall be granted pursuant
to paragraph 7.5 of this policy. \Where ECS recamrends restoration
to duty at the end of the required counseling pericd, the employee
shall be restored to duty following examination by the Authority's
VMedical Deparurent. Such recamendation shall be in writing to the
eployes's Department Head.

Where an evployee is found to be positive for alcohol a secoend tive,
such erployes shall be dismissed.

In any case wherein an emploves has been found to be positive for
alcshal pursuant to paragraph 6.2 of this Policy/lInstruction and is
subsequently detscted as having used any caontrolled substance,

including merijuzna, such employes shall be disnissed.

In any case wherein an erployee has besn found to be positive for
alecoho! pursuant to paragraph 6.2 of the Policy/Instructicn, and had
previously been detected as having used any controlled substance,
including marijuana, such employee shall be dismissed.

| I | |
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6.7 Wwher2 an erployse is found to Be in possessicn of cohelic

&n a. fo!
beverage while on duty, such erployes shall be subject to dismissal.

7.0 EVPLOYEE CONSELING PROGRAM

7.1 Where an evployee is referred to ECS pursuant to paragrach 6.2 of
this policy, and ECS dees not report, within ninety (35) calendar
days of such relerral, that the evployes has satisfactorily mer the
requirements of the ES program, the etployes shall be disnissed.

7.2 ES shall notify the employee's Cepartrent Head or his designee
immediately in all cases where an erployes has failed to cooperate
or satisfactorily meet the requirereats of the ECS program. Such
notification shall be in writing.

7.3 The Erployee Counseling Service shall provide assistance to
evployees who are referred to it as herein provided in paragrzph
6.2, to those erployees qualified to be considered for reinstaterent
pursuant to Section 8.0, and to theose permanent erployess who
voluntarily wish to participate in ECS programs. ECS shzll be
resgonsisle for the admministration and cocedinaticn of treanvent
programs.

7.4 FErployees voluntarily entering the ECS program prior either to
detection of use or possession of alcoholic beverages or to
initiation of an investigation to detect such may be retained by the
Authority. They shall not be subject to discipline if such employee
remains in carpliance with paragraph 7.7 of this policy.

7.5 Employees who are voluntarily participating in an ECS program
pursuant to 7.4 may, where said participation may affect job
per formance, be tetporarily reassigned or transferred to a budgeted
vacancy within such an erployee's own departrent if such a vacancy
exists in a title for which the evployee is qualified, or may be
allowed to take a leave of absence without pay until ECS recamends
and Medical Department concurs that the employee nmy return to
duty. However, such leave may be charged to that sick leave,
current vacation, OTO or AVA's which the employes has to his or her

credit. .
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7.6 L=iva, tarporagy reassigroent, o transiers as praviced fdc in
paragraph 7.5 above shall not excssd a period of six (&) months.
Esployees placed on such leave, reassigned or transferred wha, as
regorted by ECS, do not satisfactorily meet the regquirerents of the
ES program within said six month period will be subject to
procesdures uncer Sections 72 and 73 of the Civil Service Law or the
appropriate provision of a collective bargaining agresvent governing
tha tarminaticon of emlovezs on involuntary leave on account of a
nen-service connected illness or injury.

7.7 Employess participating in BS programs under the provisions of this
policy must carply in all respects with the directions and progran
requirements of ECS or be subject to dismisszl fram service.

2.0 REINSTATSYENT OR RESTRATICHS

An erployee who has been dismissed from service for alcohol possession or
use, excapt where the dismissal occurrsd when the etployes hac l2ss than
cne y=ar of service, may be consicdered for reinstaterent to tae
Authority, aftar two month's fellowing diswissal, if he or she encclls in
&z treatrent program and is certified by such pregram or other medical
authority within six (6) ronths following such enrollment as being free
fron misuse of alecholic beverages. BEmployzss desiring to cbtain
counseling or treatTent in a program or with a nedical authority not
undar the jurisdiction of the Authority rust obtain prior approval from
ESS to use such treatment program or medical authority. Treatment
rendered under such approved program or medical authority must be
reviewed and approved by ECS prior to a recommendation of reinstaterent.

8.1 Such reinstaterent shall be at the sole discretion of managerent,
and shall be effected no earlier than two (2) months nor later than
one (1) year following dismissal. An erployee may be reinstared
under the provisions of this section only once. A second dismissal
will be final and will not be subject to such reinstaterent.

' * ! i 1
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An evployes reinstazed undar this grovisicn will e faguided

serve a one (1) year probationary term from the date of the
reinstatevent, and will be reinstated with a warning, final and
absolute, that any derelictions in the year follewing reinstateneat
will result in dismissal. This provision shall not limit the
Authority from dismissing an eroloyee for cause afrer the one year
period referred to hearein.

An erploves who is removed fran title er is placed con leave as
provicded for in paragrazhs 7.5 shall not be restored to duty unless
he or she participates satisfactarily in the ECS program and a
recamendation for restoration is made by ECS.
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